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activities  of  national  or  State  political 
parties  to  the  extent  that  such  participa¬ 
tion  Is  not  proscribed  by  law. 

(b)  Special  Government  employees 
are  subject  to  the  Hatch  Act  for  the 
whole  of  each  day  on  which  they  do  any 
work  for  the  Government. 

(c)  While  regiilar  employees  may  ex¬ 
plain  and  support  govemmentsd  pro¬ 
grams  that  have  been  enacted  into  law, 
in  exercising  their  official  responsibilities 
they  should  not  publicly  support  or  op¬ 
pose  pending  legislaticm,  except  in  testi¬ 
mony  before  the  Congress. 

(d)  Also,  the  Foreign  Service  Act  gen¬ 
erally  prohibits  any  Foreign  Service  em¬ 
ployee  from  (1)  corresponding  in  regard 
to  the  public  affairs  of  any  foreign  gov¬ 
ernment,  except  with  the  proper  officers 
of  the  United  States,  and  (2)  recom¬ 
mending  any  person  for  employment  in 
any  position  of  trust  or  profit  under  the 
government  of  the  country  to  which  he 
is  detailed  or  assigned. 

§  301.735-5  Gifu. 

(a)  From  donors  dealing  with  Peace 
Corps.  (1)  No  Peace  Corps  regular  or 
spe^l  employee  shall  solicit  or  accept, 
directly  or  indirectly,  for  himself,  for  any 
member  of  his  family,  or  for  any  person 
with  whom  he  has  business  or  financial 
ties,  any  gift,  gratuity,  favor,  entertain¬ 
ment  or  loan  or  any  other  thing  of  value, 
from  any  individual  or  organization 
which: 

(1)  Has,  or  is  seeking  to  obtain,  con¬ 
tractual  or  other  business  or  financial 
relations  with  the  Peace  Corp>s. 

(11)  Has  Interests  that  may  be  sub¬ 
stantially  affected  by  the  performance  or 
nonperformance  of  the  employee’s  offi¬ 
cial  responsibility. 

(ill)  Is  in  any  way  attempting  to  affect 
the  employee’s  exercise  of  his  official 
responsibility. 

(2)  Subparagraph  (1)  of  this  para¬ 
graph  does  not  prohibit,  even  if  the 
donor  has  dealings  with  the  Peace  Corps. 

(i)  Acceptance  of  things  of  value' 
from  parents,  children,  or  spouse  if 
those  relatlon;^ps  rather  than  the  busi¬ 
ness  of  the  donor  is  the  motivating  fac¬ 
tor  for  the  gift. 

(11)  Acceptance  of  food  and  refresh¬ 
ments  of  nominal  value  on  infrequent 
occasions  in  the  ordinary  course  of  a 
breakfast,  luncheon  or  dinner  meeting 
or  other  meeting. 

(ill)  Solicitation  and  acceptance  of 
loans  from  banks  or  other  financial  in¬ 
stitutions  to  finance  proper  and  \isual 
activities  of  employees,  such  as  home 
mortgage  loans,  solicited  and  accepted  on 
customary  terms. 

(Iv)  Acceptance  on  behalf  of  minor 
dependents  of  fellowships,  scholarships 
or  educational  loans  awarded  on  the 
basis  of  merit  and/or  need. 

(V)  Acceptance  of  awards  for  meri¬ 
torious  public  contribution  or  achieve¬ 
ment  given  by  a  charitable,  religious, 
professional,  social,  fraternal,  nonprofit 
educational  and  recreational,  public 
service,  or  civic  organization. 

(vl)  If  no  Government  pasrment  or  re¬ 
imbursement  is  made,  acceptance  of 
bona  fide  reimbursement  for  actual  ex¬ 
penses  for  travel  and  such  other  neces¬ 


sary  subsistence  imder  circumstances 
otherwise  compatible  with  the  regula¬ 
tions  in  this  pcurt  and  with  the  laws  on 
conflict  of  interest.  However,  an  em- 
plosree  may  not  be  reimbursed,  and  pay¬ 
ment  may  not  be  made  on  his  behalf,  for 
excessive  personal  living  expenses,  gifts, 
entertainment  or  other  personal  benefits. 

(3)  Regular  or  special  employees  need 
not  return  unsolicited  advertising  or  pro¬ 
motional  material,  such  as  pens,  pencils, 
note  pads,  calendars  and  other  things 
of  nominal  intrinsic  value. 

(b)  From  other  Peace  Corps  employees. 
No  employee  in  a  superior  official  posi¬ 
tion  shall  accept  any  gift  presents  as 
a  contribution  from  employees  receiving 
less  salary  than  himself.  No  employee 
shall  solicit  contributions  from  another 
employee  for  a  gift  to  an  employee  in  a 
superior  official  position,  nor  shall  any 
employee  make  a  donation  as  a  gift  to 
an  employee  in  a  superior  official  position. 

(c)  From  foreign  governments.  No 
regular  employee  may  solicit  or,  without 
the  consent  of  the  Congress,  receive  any 
present,  decoration,  emoliiment,  pecuni¬ 
ary  favor,  office,  title  or  any  other  gift 
from  any  foreign  government. 

(d)  Gifts  to  Peace  Corps.  Gifts  to  the 
United  States  or  to  the  Peace  Corps  may 
be  accepted  in  accordance  with  Peace 
Corps  regulations. 

§  301.735—6  Outside  employment  and 
activities. 

(a)  Application.  Only  paragraph  (c) 
of  this  section  is  applicable  to  special 
Government  emidoyees. 

(b)  General.  (1)  There  is  no  general 
prohibition  against  Peace  Corps  employ¬ 
ees  holding  outside  employment,  includ¬ 
ing  teaching,  lecturing  or  writing.  But 
no  employee  shall  engage  in  such  employ¬ 
ment  if  it  might  result  in  a  conflict  or 
an  apparent  ccmfllct  between  the  private 
interests  of  the  employee  and  his  official 
responsibility. 

(2)  Thus  an  employee  shall  not  en¬ 
gage  in  outside  employment  or  other 
outside  activity  not  ccanpatlble  with  the 
full  and  proper  discharge  of  his  official 
responsibility.  Incompatible  activities 
include  but  are  not  limited  to: 

(i)  Acceptance  of  a  fee,  compensation, 
gift,  payment  of  expense,  or  any  other 
thing  of  monetary  value  in  circumstances 
in  which  acceptance  may  result  in,  or 
create  the  appearance  of  a  conflict  of 
interest. 

(il)  Outside  employment  which  tends 
to  impair  the  employee’s  mental  or  phys¬ 
ical  ciq>acity  to  perform  his  official  re¬ 
sponsibility  in  an  acceptable  manner. 

(c)  Teaching,  lecturing  and  writing — 
(1)  Use  of  information.  Employees  are 
encouraged  to  engage  in  teaching,  lec¬ 
turing,  and  writings-  However,  an  em¬ 
ployee  shall  not,  either  for  or  without 
compensation,  engage  in  teaching,  lec- 
turi^  or  writing  that  is  dependent  on 
information  obtained  as  a  result  of  his 
Government  employment,  except  that 
when  information  has  been  or  on  request 
will  be  made  available  to  the  general 
public  or  when  the  agency  head  gives 
advance  written  authorizatlcm  for  the 
use  of  non-public  informatitm  on  the 


basis  that  the  proposed  use  Is  in  the 
public  interest. 

(2)  Compensation.  No  employee  may 
accept  compensation  or  anything  of  value 
for  any  consultation,  lecture,  discussion, 
writing,  or  appearance  the  subject  mat¬ 
ter  of  which  is  devoted  substantially  to 
the  Peace  Corps’  programs  or  which 
draws  substantially  on  official  data  or 
ideas  which  have  not  become  part  of  the 
body  of  public  information. 

(3)  Clearance  of  publications.  No 
employee  may  submit  for  publication 
any  writing  any  contents  of  which  are 
devoted  to  the  Peace  Corps’  programs 
or  to  any  other  matter  which  might  be 
of  official  concern  to  the  U.8.  Govern¬ 
ment  without  in  advance  clearing  the 
writing  with  the  Executive  Secretary. 
Before  clearing  any  such  writing,  the 
Executive  Secretary  will  consult  with 
the  appropriate  Peace  Corps  offices  or 
divisions. 

(d)  State  and  local  government  em¬ 
ployment.  Regular  nnployees  may  not 
hold  office  or.  engage  in  outside  employ¬ 
ment  under  a  State  or  local  government. 
Anyone  wishing  to  undertake  such  office 
or  employment  should  consult  with  the 
General  Counsel  for  information  with 
respect  to  relevant  exceptions  to  this 
rule. 

(e)  Participation  in  charitable  or 
other  actitfities.  This  section  does  not 
preclude  an  employee  from  participating 
in  the  affairs  of  a  charitable,  religious, 
professional,  social,  fraternal,  nonprofit 
educational  or  recreational,  public  serv¬ 
ice  or  civic  organization. 

§  301.735-7  Financial  interesU. 

(a)  As  provided  by  the  President  in 
Executive  Order  No.  11222,  no  ^ployee 
may: 

(1)  Have  a  direct  or  Indirect  financial 
interest  that  conflicts  substantially,  or 
appears  to  conflict  substantially,  with  his 
official  responsibility. 

(2)  Engage  in,  directly  or  indirectly, 
a  financial  transaction  as  a  result  of, 
or  primarily  relying  on,  information 
obtained  through  his  Government 
employment. 

(b)  The  Foreign  Service  Act  generally 
prohibits  a  Foreign  Service  employee 
from  transacting  or  being  Interested  in 
any  business  or  engaging  for  profit  in 
any  profession  in  the  country  or  coun¬ 
tries  to  which  he  is  asslgiied  abroad 
either  in  his  own  name  or  in  the  name  or 
through  the  agency  of  any  other  person. 

(c)  The  regulations  in  this  part  do 
not  preclude  an  employee  from  having  a 
financial  Interest  or  engaging  in  financial 
transactions  to  the  same  extent  as  a 
private  citizen  not  employed  by  the  Gov¬ 
ernment  so  long  as  the  interest  or  trans¬ 
action  is  ccmslstent  with  appropriate 
requirements  and  restrictions. 

§  301.735—8  Use  of  Government  prop¬ 
erty. 

A  regular  or  special  employee  shall 
not  directly  or  indirectly  use,  or  allow  the 
use  of.  Government  pn^ierty  of  any  kind. 
Including  pixHTerty  leased  to  the  Govern¬ 
ment,  for  other  than  officially  approved 
activities.'  AH  employees  have  a  posi¬ 
tive  duty  to  protect  and  conserve  Gov- 
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eminent  property,  including  equipment, 
supplies,  and  other  property  entrusted 
or  issued  to  them.  By  law,  penalty  en- 
vdopes  may  be  used  only  for  official 
Government  mail. 

§  301.735-9  Travel. 

(a)  The  only  purpose  of  travel  at 
Peace  Corps  expense  is  for  the  expedi¬ 
tious  conduct  of  official  business.  Regu¬ 
lar  employees  may  not  take  annual  leave 
or-  leave  without  pay  while  engaged  in 
official  travel  unless  the~taking  of  such 
leave  has  been  authorized  in  advance  by 
the  employee’s  supervisor.  In  no  case 
may  such  leave  exceed  2  days,  except 
with  the  advance  approval  of  the  Direc¬ 
tor  of  the  Peace  Corps. 

(b)  Special  Government  employees 
who  are  paid  on  a  per  diem  basis  are  not 
entitled  to  leave.  If  all  of  the  time  they 
travel  at  Peace  Corps  expense  is  not  de¬ 
voted  to  official  business,  the  Peace  Corps 
shall  pay  for  only  part  of  their  trans¬ 
portation  and  travel  expenses. 

(c)  Regular  employees,,  whether  on 
official  business  or  on  leave,  and  special 
Government  employees  on  official  busi¬ 
ness,  may  not  travel  to  or  through  Sino- 
Soviet  bloc  countries. 

§  301.735—10  Information. 

(a)  Regular  or  special  employees  may 
not  withhold  information  from  the  press 
or  public  unless  that  information  is  clas¬ 
sified  or  administratively  controlled 
(Limited  Official  Use) .  All  responses  to 
requests  for  information  from  the  press 
should  be  cleared  in  advance  with  the 
Public  Information  Division.  Regular 
and  sp>ecial  employees  should  be  certain 
that  information  given  to  the  press  and 
public  is  accurate  and  complete. 

(b)  Any  questions  as  to  the  classifica¬ 
tion  or  administrative  control  of  infor¬ 
mation  should  be  referred  to  the  General 
Counsel. 

(c)  No  regular  or  special  employee 
may  record  by  electronic  or  other  device 
any  telephone  or  other  conversation. 
No  regular  or  special  employee  may 
listen  in  on  any  telephone  conversation 
without  the  consent  of  all  parties  thereto. 

(d)  For  the  purpose  of  furthering  a 
private  interest,  an  employee  or  special 
employee  shall  not  directly  or  indirectly 
use.  or  allow  the  use  of.  official  informa¬ 
tion  obtained  through  or  in  connection 
with  his  Government  employment  which 
has  not  been  made  available  to  the  gen¬ 
eral  public.  However,  this  does  not  pre¬ 
clude  the  use  of  information  for  teaching, 
lecturing  and  writing  as  provided  in 
§  301.735-6. 

§301.735—11  Discrimination. 

(a)  No  regular  or  special  employee 
may  take  or  recommend  any  personnel 
action  with  respect  to  suiy  other  employee 
or  applicant  for  employment  on  the  basis 
of  smy  inquiry  concerning  the  nux,  po¬ 
litical  affiliation,  or  religious  beliefs  of 
the  other  employee  or  applicant  for  em¬ 
ployment.  No  discrimination  ahnll  be 
exercised,  threatened  or  promised 
against  or  in  favor  of  any  emplosree  or 
applicsint  for  employment  bt^use  of 
race,  sex,  political  afWation  or  religious 
beliefs. 
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(b)  No  regular  or  special  employee  on 
official  business  may  psulicipate  in  con¬ 
ferences  or  speak  before  audiences  if  any 
racial  group  has  been  segregated  or  ex¬ 
cluded  therefrom,  fmn  the  facilities 
thereof  or  from  membership  in  sponsor¬ 
ing  or  participating  organizations. 

§  301.735-12  IndebtcdnoM. 

A  regular  or  special  employee  shall  pay 
each  just  financial  obligation  in  a  proper 
and  timely  manner,  especially  one  im¬ 
posed  by  law  such  as  Federal,  State,  or 
local  taxes.  For  the  purpose  of  this  sec¬ 
tion,  a  ’’just  financial  obligation”  means 
one  acknowledged  by  the  employee  or 
reduced  to  judgment  by  a  court,  and  ”ln 
a  proper  and  timely  manner”  means  in  a 
manner  which  the  agency  determines 
does  not,  under  the  circumstances,  refiect 
adversely  on  the  Government  as  his  em¬ 
ployer.  In  the  event  of  a  dispute  be¬ 
tween  an  employee  and  an  alleged  credi¬ 
tor,  this  section  does  not  require  the 
Peace  Corps  to  determine  the  validity  or 
amoimt  of  the  disputed  debt. 

§  301.735—13  Gambling,  betting,  and 
lotleriea. 

A  regular  or  special  employee  shall  not 
p>articipate,  while  (m  Government  owned 
or  lecuied  property  or  while  on  duty  for 
the  Government  in  any  gambling  ac¬ 
tivity  including  the  operation  of  a  gam¬ 
bling  device,  in  conducting  a  lottery  or 
pool,  in  a  game  for  money  or  property, 
or  in  selling  or  purchasing  a  numbers 
slip  or  ticket. 

§  301.735—14  Related  statutes  and  reg¬ 
ulations. 

(a)  House  Concurrent  Resolution  175, 
85th  .Congress.  2d  Session,  72  Stat.  312, 
the  ’’Code  of  Ethics  for  Government 
Service.” 

(b)  The  prohibition  against  lobbjdng 
with  appropriated  fluids  (18  US.C. 
1913). 

(c)  The  prohibitions  against  disloyalty 
and  striking  (5  UB.C.  118p.  118r). 

(d)  The  prohibition  against  the  em¬ 
ployment  of  a  member  of  a  Ccunmunlst 
organization  (50  UJS.C.  784). 

(e)  The  prohibitions  against  (1)  the 
disclosure  of  classified  information  (18 
UB.C.  798,  50  U.S.C.  783);  and  (2)  the 
disclosure  of  confidential  information 
(18  U.S.C.  1905). 

(f)  The  provision  relating  to  the  ha¬ 

bitual  use  of  intoxicants  to  excess  (5 
U.S.C.640).  ’ 

(g)  ’Ihe  prohibition  against  the  misuse 
of  a  Government  vehicle  (5  UB.C.  78c). 

(h)  The  prohibition  against  the  mis¬ 
use  of  the  franking  privilege  (18  U.S.C. 
1719). 

(i)  The  prohibition  against  the  use  of 
deceit  in  an  examination  or  iiersoimel 
action  in  connection  with  Government 
employment  (5  UB.C.  637) . 

(j)  The  prohibition  against  fraud  or 
false  statements  in  a  Government  mat¬ 
ter  (18  U.S.C.  1001). 

(k)  ’The  prohibition  against  mutilating 
OT  destroying  a  public  record  (18  UB.C. 
2071). 

(l)  The  prohibition  against  counter¬ 
feiting  and  forging  transportation  re¬ 
quests  (18  UJ3.C.  808). 
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(m)  The  prohibitions  against  (1)  em¬ 
bezzlement  of  Government  money  or 
pr(H>erty  (18  UB.C.  641);  (2)  failing  to 
account  for  public  money  (18  UB.C. 
643);  and  (3)  <anbezzlement  of  the 
money  or  pitn^erty  of  another  person  in 
the  possession  of  an  employee  by  reason 
of  his  employment  (18  UB.C.  654). 

(n)  The  prc^bition  against  unau¬ 
thorized  use  of  (tocuments  relating  to 
claims  from  or  by  the  Government  (18 
UB.C.  285). 

(o)  The  prohibitions  against  pro¬ 
scribed  political  activities  the  Hatch  Act 
(5  VB.C.  1181  and  18  Uj3.C.  602,  603,  607, 
and  608). 

(p)  The  pn^bitlon  against  gifts  to 
employees’  superiors  and  the  accept¬ 
ance  thereof  (Rev.  Stat.  1784,  5  UB.C. 
113). 

(q)  Chapter  11  of  Title  18  United 
States  Code  relating  to  bribery,  graft, 
and  conflicts  of  Interest,  which  is  spe¬ 
cifically  applicable  to  special  employees 
as  well  as  to  regular  employees. 

(r)  The  prohibitions  against  (1)  ac¬ 
cepting  gifts  from  foreign  governments, 

(2)  engaging  in  business  abroad,  (3)  e<x- 
responding  on  the  affairs  of  foreign 
governments  and  (4)  discrimination  on 
political,  racial  or  religious  grounds.  <x>n- 
tained  in  secticms  1002  through  1005  of 
the  Foreign  Service  Act  of  1946,  as 
amended. 

§  301.735—15  Employees  required  to 
submit  statements  of  employment 
and  financial  interests. 

(a)  (1)  Regulations  of  the  Civil  Serv¬ 
ice  Commission  (5  CFR  Part  735)  re¬ 
quire  the  Peace  Corps  to  adopt  regula¬ 
tions  providing  for  the  submission  of 
statements  of  employment  and  financial 
interests  from  certain  .regular  Peace 
Corps  employees  and  all  special  Peace 
Corps  employees. 

(2)  Such  statements  must  be  submit¬ 
ted  within  90  days  after  the  effective 
date  of  this  pcu^  by  any  present  em¬ 
ployee  covered  by  paragraph  (b)  (1)  of 
this  section  or  who  occupies  a  position 
designated  in  paragraph  (b)  (2)  of  this 
section.  Any  employee  i^pointed  sub¬ 
sequent  to  the  effective  date  of  this  part 
who  falls  into  either  category  must  sub¬ 
mit  such  statements  within  30  days  after 
his  entrance  on  duty. 

(3)  Changes  in  or  additions  to  the  in¬ 
formation  contained  in  a  regular  or  spe¬ 
cial  employee’s  statement  must  be  re¬ 
ported  in  supplementary  statements  at 
the  end  of  the  quarter  in  which  the 
changes  (xxur,  i.e.  on  March  31.  June  30, 
September  30„or  December  31  of  each 
year.  If  there  are  no  changes,  no  state¬ 
ment  need  be  submitted.  However, 
whether  or  not  there  are  changes,  a 
statement  is  required  of  each  regular  and 
special  employee  as  of  June  30  of  each 
year. 

(b)  Statements  shall  be  submitted  by: 

(1)  All  Peace  Corps  Foreign  Service 

Reserve  officers  of  class  2  or  above  and 
all  employees  at  OS-16  (or  equivalent 
salary  based  on  administrative  determi¬ 
nation)  or  above,  including  employees 
paid  at  a  level  of  the  Federal  Executive 
Salary  schedule,  except  the  Director  of 
the  Peace  Corps  who  is  subject  to  sepa¬ 
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rate  reporting  requirements  under  sec¬ 
tion  401  of  Executive  Order  No.  11222. 

(2)  All  employees  holding  the  follow¬ 
ing  positions  (even  if  they  are  not 
covered  by  subparagraph  (1)  of  this 
paragraph) : 

(1)  Office  of  Director,  (a)  Deputy 
DirecUx'. 

(b)  Regional  Director. 

(c)  Peace  Corps  Representative  Over¬ 
seas. 

(il)  Office  of  Planning  and  Program 
Review,  (a)  Director. 

(b)  Associate  Director.  - 

(c)  Deputy  Associate  Director. 

(d)  Director  of  Radio  and  Television 
Programs. 

(e)  Director  of  Division  of  Planning. 

(ill)  Office  of  Peace  Corps  Volunteera. 

(a)  Associate  Director. 

(b)  Deputy  Associate  Director. 

(c)  Director  of  University  Relations 
and  Training. 

(d)  Deputy  Director  of  University  Re¬ 
lations  and  Training. 

(c)  Peace  Corps  Volunteer  Develop¬ 
ment  OCBcer  assigned  to  Peace  Corps 
Washington  or  holding  any  of  the  follow¬ 
ing  positions: 

(1)  Regional  Officer  for  In-House 
Training  in  Puerto  Rico. 

(2)  Regional  Officer  for  Field  Train¬ 
ing  in  Puerto  Rico. 

(J)  Director  of  Virgin  Islands  Training 
Center. 

(/)  Peace  Corps  Officers  holding  either 
of  the  following  positions: 

(1)  Administrative  Assistant  to  the 
Regional  Officer  for  In-House  Training 
in  Puerto  Rico. 

(2)  Administrative  Assistant  to  the 
Director  of  the  Virgin  Islands  Training 
Center. 

(fir)  Director  of  Division  of  Volunteer 
Support. 

(A)  Deputy  Director  of  Division  of 
Volunteer  Support. 

(i)  Chief  of  Travel  Section. 

(f )  Deputy  Chief  of  Travel  Section.  * 

(A)  Division  of  Volunteer  Siipport 

Liaison  Officer  in  Puerto  Rico. 

(l)  Editor  of  The  Volunteer. 

(m)  Chief  of  Book  Coordination 
Branch. 

(iv)  Office  of  Public  Affaire,  (a)  As¬ 
sociate  Director. 

(b)  Deputy  Associate  Director. 

(c)  Director  of  Recruiting. 

(d)  Director  of  Public  Information. 

(e)  Director  of  Public  Affairs  Support. 

(V)  Office  of  Evaluation  and  Research. 

(a)  Associate  Director. 

(b)  Deputy  Associate  Director. 

(c)  Director  of  Divlsloii  of  Special 
Projects. 

(vl)  Office  of  Management,  (a)  As¬ 
sociate  Director. 
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(b)  Deputy  Associate  Director. 

(c)  IX^tor  of  Idanagement  Analysis 
Branch. 

(d)  Special  Assistant  to  the  Director 
of  Management  Analsrsls  Branch. 

(e)  Director  of  Division  of  Manage¬ 
ment  Services. 

(/)  Chief  of  Procurement  and  Supply 
Branch. 

(g)  Procurement  Agent. 

(A)  Procurement  Assistant. 

(i)  Chief  of  Audit  Division. 

(f)  Auditor. 

(k)  Supervisory  Traffic  Management 
Specialist. 

(vli)  Private  and  International  Or¬ 
ganizations  Division,  (a)  Director. 

(b). Deputy  Director. 

(vlll).  Contracts  Division,  (a)  Direc¬ 
tor. 

(b)  Deputy  Director. 

(c)  Contracts  Officer. 

(d)  Contracts  Specialist. 

(ix)  Medical  Division,  (a)  Director. 

(b)  Deputy  Director. 

(c)  Executive  Officer. 

(c)  The  information  required  of  reg¬ 
ular  employees  may  be  submitted  on 
standard  forms  which  are  available  from 
the  Personnel  Division.  Detailed  in¬ 
structions  are  set  forth  on  the  back  of 
the  forms.  All  special  Government  em¬ 
ployees  have  been  and  will  continue  to 
submit  a  statement  of  employment  and 
financial  interest  on  the  standard  form 
provided  by  the  Personnel  Division  for 
that  purpose.  Special  Government  em¬ 
ployees  shall  report  all  employment  other 
than  with  the  Peace  Corps  and  all  finan¬ 
cial  interests  which  relate  either  directly 
or  indirectly  to  their  duties  and  responsi¬ 
bilities.  These  forms  should  be  sub¬ 
mitted  to  the  Personnel  Division  which 
will  review  them,  consulting  with  the 
General  Counsel  as  necessary,  and  hold 
them  in  the  strictest  confidence. 

(d)  The  interest  of  a  spouse,  minor 
child,  or  other  member  of  a  regular  or 
special  employee’s  Immediate  household 
is  considered  to  be  an  interest  of  that 
employee.  For  the  purpose  of  this  sec¬ 
tion,  "member  of  an  employee’s  imme¬ 
diate  household’*  means  those  blood  rela¬ 
tions  who  are  residents  of  the  employee’s 
household. 

(e)  If  any  information  required  to  be 
included  on  a  statement  of  employment 
and  financial  interest  or  supplementary 
statement,  including  holdings  placed  in 
trust,  is  not  known  to  an  employee  or 
special  employee  but  is  known  to  another 
person,  he  is  required  to  request  that 
other  person  to  submit  information  on 
his  behalf. 

(f)  Regular  or  special  employees  are 
not  required  to  submit  in  a  statement  of 
employment  and  financial  interests  or 


supplementary  statements  any  informa¬ 
tion  about  their  connection  with  or  in¬ 
terest  in  a  professional  society  or  a  chari¬ 
table,  religious,  social,  fraternal,  recrea¬ 
tional,  public  service,  civic,  or  political 
organization  not  conducted  as  a  busi¬ 
ness  enterprise.  For  this  purpose,  edu¬ 
cational  and  other  Institutions  doing  re¬ 
search  and  development  or  related  work 
involving  grants  of  money  from  or  con¬ 
tracts  with  the  Government  are  consid¬ 
ered  business  enterprises  and  are  re¬ 
quired  to  be  Included  in  a  regular  or  spe¬ 
cial  employee’s  statement  of  employ¬ 
ment  and  financial  interests. 

(g)  ’The  statements  of  emplosrment 
smd  financial  interests .  and  supple¬ 
mentary  statements  required  are  in  ad¬ 
dition  to,  and  not  in  substitution  for  or 
in  derogation  of.  any  similar  require¬ 
ment  imposed  by  law,  order,  or  regula¬ 
tion. 

(h)  If  a  statement  submitted  under 
this  part  or  information  from  other 
sources  indicates  a  conflict  or  the  ap¬ 
pearance  of  a  confilct  betweoi  the  inter¬ 
ests  of  a  regular  or  special  Government 
employee  and  the  performance  of  his 
services  for  the  Government  and  if  the 
confilct  cannot  be  res(dved  at  a  lower 
level  in  the  agency,  the  information  on 
the  confilct  or  apparent  confilct  will  be 
reported  to  the  Director  through  the 
General  Counsel.  ’The  employee  or  spe¬ 
cial  Government  employee  concerned  will 
be  provided  an  opport\mlty  to  explain 
the  situation. 

(i)  When  after  consideration  of  the 
explanation  of  the  employee  or  special 
Government  employee  furnished  under 
paragraph  (h)  of  this  section,  the  Direc¬ 
tor  decides  that  remedial  action  is  re¬ 
quired,  he  must  take  immediate  action  to 
end  a  real  or  apparent  confilct  of  inter¬ 
est,  or  take  preventive  action  to  forestall 
a  potential  confilct.  Such  action  may 
include,  but  is.  not  limited  to,  changing 
assigned  duties,  requiring  the  employee 
or  special  employee  to  divest  himself  of 
a  confilctlng  interest,  taking  disciplinary 
action,  or  disqualifying  or  accepting  the 
self -disqualification  of  the  employee  or 
special  Government  employee  for  a  par¬ 
ticular  assignment. 

’This  Part  301  was  approved  by  the 
Civil  Service  Commission  ^ective  March 
10.  1966. 

Effective  date.  ’This  Part  301  shall  be¬ 
come  effective  upon  publication  in  the 
Fkdkral  Rxgisrk. 

Jack  Vaughn, 
Director,  Peace  Corps. 

(PJl.  Doc.  66-4663:  FUed,  Apr.  37,  1966; 

8^  Ajn.] 
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Acencies  in  this  imuc — 

Atomic  Energy  Commission 
Civil  Service  Commission 
Consumer  and  Marketing  Service 
Federal  Aviation  Agency 
Federal  Maritime  Commission 
FMeral  Power  Commission 
Federal  Trade  Commission 
Food  and  Drug  Administration 
General  Services  Administration 
Internal  Revenue  Service 
Interstate  Commerce  Commission 
Land  Management  Biueau 
Panama  Canal 

Securities  and  Exchange  Commission 
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